
                               
                                              Service Disabled Veteran Owner Small Business  

 

 

Survey Chain Man 

POSITION DESCRIPTION 
 

 

 

SUMMARY:  
 
Position requires a professional with knowledge of land survey, construction staking, boundary survey, 
topographic survey, and land development planning processes. Skills include but are not limited to land 
survey, construction staking, boundary survey, topographic survey, and operating as part of a survey field 
crew, along with the ability at the time of hire or within 6 months of hiring to perform land development 
mapping (subdivisions, short plats, boundary line adjustments, records of survey, and ALTA surveys).  
 
DUTIES: 
 
Works under the guidance of a survey party chief or survey department manager. 

Assist in surveys to ascertain the locations of natural features and man-made structures on the earth's 
surface, underground, and underwater using electronic distance-measuring equipment and other surveying 
instruments.  

Assist in laying out grids and determine horizontal and vertical controls.  

Maintain equipment and vehicles used by surveying crews.  

Perform manual labor, such as cutting brush for lines, carrying stakes, rebar, and other heavy items, and 
stacking rods.  

Place and hold measuring tapes when electronic distance-measuring equipment is not used.  

Position and hold the vertical rods, or targets, that operators use for sighting to measure angles, distances, 
and elevations.  

Provide assistance in the development of methods and procedures for conducting field surveys.  

Assist in record survey measurements and descriptive data using notes, drawings, sketches, and inked 
tracings.  

Assist in the search for section corners, property irons, and survey points.  

Assist in setting out and recovering stakes, marks, and other monumentation.  

Run rods for benches and cross-section elevations.  

Operate and manage land information computer systems, performing tasks such as storing data, making 
inquiries, and producing plots and reports.  



 
ESSENTIAL FUNCTIONS: 
 
Read, understand, interpret, and analyze complex regulations, standards, and a wide variety of information 
related to planning and environmental issues, available in a wide variety of formats. 
 
Analyze a variety of information or issues and effectively use independent judgment in interpretation of 
information, decision making, problem resolution, and compliance requirements. 
 
Conduct field visits and inspections at construction sites and a wide variety of outdoor locations by safely 
navigating all types of terrain, including potentially hazardous sites, in all weather conditions. 
 
Travel to and participate in a variety of meetings, public hearings, conferences, seminars, and related 
activities throughout local and regional areas that may occur on evenings or weekends. 
 
WORKING CONDITIONS: 
 
Work is performed in an office setting and at field locations throughout the State of Washington. Sits or stands 
for long periods of time. May occasionally lift and carry items weighing up to 50 pounds. Work outside the 
office is required to complete survey, site investigations, on-site reviews, and meetings. Outdoor work 
requires the ability to move about on uneven terrain, in wetlands, while boating, and around heavy equipment. 
Uses appropriate safety equipment and follows established work safety policies, practices, and procedures. 
 
QUALIFICATION GUIDELINES: 
 
Knowledge/Skills/Abilities 
 

 Knowledge of the principles, practices, regulations, and techniques in the field of land use, 
environmental planning, and transportation planning 

 Knowledge of current planning research methods and information gathering techniques 

 Knowledge of standard procedures, methods, and principles  

   Knowledge of basic principles and practices related to economic development, housing, growth 
management, and other community preservation areas 

 Knowledge of basic cartography and graphic design principles and methods 

 Knowledge of basic site planning and architectural design principles 

 Knowledge of federal, state, city, county, and local land use laws and regulations 

 Skill in managing competing interests under strict time lines 

 Skill in using computers and software applications in one or more of the following areas: graphics, 
presentations, database management, mapping, data analysis, evaluation 

 Skill in working with a diverse group of individuals with varying levels of subject area expertise 

 Ability to work as a member of a customer service-oriented team 

 Ability to write clear and concise reports and correspondence 

 Ability to learn, comprehend, and apply organizational procedures, methods, and policies 

 Ability to interpret maps and prepare graphic materials for visual presentations 

 Ability to effectively organize and participate in design team, project management, and public 
meetings 

 Ability to establish and maintain effective working relationships with clients, team members, 
jurisdictions, planning staff, city employees, and the community 

 
Education Requirements:  
 
Graduation from high school or G.E.D. equivalent, supplemented by college-level courses in civil engineering, 
land surveying, or a closely related field, and at least one year of office engineering and/or field survey 
experience. Two years of accredited post-secondary education in a land surveying program may be 
substituted for the required experience. 
 
 
 
 
 



Special Requirements: 
 
A current, valid Washington State driver’s license, at time of hire and maintained at all times in order to 
operate a vehicle on company business 

 
SUPERVISOR: Survey Department Manager 
 
WORK HOURS: 40 hours per week 
 
POSITION: Full Time 
 
HOURLY/SALARY: Hourly 
 
SALARY RANGE: $13.00 to 18.00 per hour depending on experience and prior training 
 
BENEFITS: 

 7 days paid holidays (after 90 days of employment) 

 3 weeks paid time off per year for vacation and sick once accrued (accrual to begin after 90 
days of employment) 

 $50.00 per week paid benefits for the staff member’s medical insurance 

 $25,000 term life insurance policy 

 Accidental death and dismemberment policy 
 


